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Access to Capital 
 

Background 
 

In 2002, minority business enterprises (MBEs) generated $661 billion in gross revenue. 

 

MBEs employ over 4.7 million people with annual payroll totaling $115 billion. Minority 

businessmen and businesswomen play a substantial roll in the U.S. economy and its productivity. 

Yet a disparity still exists between minority owned firms and non-minority owned firms when we 

examine the rate at which new businesses are created and also existing business growth. Economic 

parity is the concept that the business activity of a group is proportional to the group’s representation 

in the adult population. If economic parity were achieved in the U.S., total economic activity for 

MBEs would be estimated at $2.5 trillion. This current gap of roughly $1.85 trillion presents a high 

priority issue, not only to the minority communities, but also the U.S. economy as a whole. One of 

the largest barriers for MBEs, and a major reason this disparity exists, is the limited access to capital. 

If full potential was realized, it would greatly help a staggering and struggling U.S. GDP and reduce 

unemployment. A review of national and regional studies over the past several decades have 

illuminated the problems of limited financial and social capital, as well as racial discrimination, some 

of which has become institutionalized. 

Quality of Businesses 
 

When addressing the issue of access to capital for minority owned firms, it is important to 

compare important metrics used to determine the quality of businesses. First, young MBEs create 

jobs at similar rates as young non-minority owned businesses.  In fact, between 1997 and 2002, when 
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total employment for non-minority firms declined by 7%, Hispanic owned firms grew their 

businesses by 11%, African-Americans firms by 5% and Asian firms by 2%.  Second, during this 

same time period, MBEs grew their gross receipts by 12% compared to 4% by non-minority 

enterprises. In spite of non-minority firms being larger (calculated by total gross receipts), minority 

firms were hiring and growing their businesses at faster rates. The misconception that MBEs are of 

less quality is mistaken and, in some cases, is the exact opposite of the truth. 

Disparity in Loans 
 

Creating a business and growing it past the infancy stages requires reliance on external 

markets, both equity and loans. More often than not, loans are relied upon more heavily for 

companies that do not have access to private investors. Part of addressing economic parity can be 

understood when analyzing data on loans. Minority-owned firms are less likely to receive loans than 

non-minority firms are. According to data from the Survey of Small Business Finances, 52% of non- 

minority firms received loans compared to only 41% of minority firms. Of the 41% that do receive 

loans, they tend to be smaller amounts of financing compared to their non-minority counterparts. 

MBEs receive, on average for a mid-size company, $149,000 compared to non-minority firms who 

receive more than double the amount: $310,000.  In addition, minority-owned firms are more likely 

to be denied for loans. MBEs are denied at a rate of 42% compared to 16% percent for non-minority 

firms, almost three times as more likely. Furthermore, MBEs are more likely to forgo applying for 

loans, primarily out of fear of rejection. 33% of minority-owned firms did not apply for a loan 

compared to 17% for non-minority firms. With respect to financing operations through loans, a key 

discrepancy exists between the different rates of interest paid on business loans. MBEs pay an 

average of 7.8% compared to 6.4% for non-MBEs, which constrains growth and hiring. 
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The fact that MBEs are less likely to receive loans in the first place, compounded with, when 

they do receive loans, they are allocated less at a higher interest rate, presents one of the most 

significant hurdles when trying to address the issue of economic parity in the U.S. economy. 

Disparity in Equity 
 

The issue of equity in MBEs is two-sided, and the lack of access on one side, exacerbates the 

problem for the other side. MBEs receive less than half the external equity financing that non-MBEs 

receive, $2,984 compared to $7,607. If a minority wanted to start a business, they must understand, 

and sometimes do understand too late, that they will have to invest more of their own personal wealth 

into the business. A survey conducted by the Kauffman Foundation found that Caucasian businesses 

were comprised of 37.6% owner equity and African-Americans had 55.7% owner equity stake. As 

stated above, the issue of limited external resources creates a higher barrier of entry and is a cause of 

the lower success rates found in minority owned firms. The lower wealth levels of minorities, as 

compared to non-minorities, can make large owner equity shares very difficult and sometimes 

impossible. Often, a minority entrepreneur must decide between starting a business and starting a 

family, a decision that many non-minority business entrepreneurs do not have to make. One solution 

to external financing can be venture capital funds that are focused on minority-owned firms and 

startups. The Silicon Valley has created better opportunities for mostly local entrepreneurs to receive 

external financing. Venture capital funds that are focused on MBEs are competitive, but still 

underserved. 

Implications 
 

As presented in the opening of this paper, the potential for minority business enterprises is 

very promising. However, there are major barriers that must be taken down in order for MBEs to 

create more of an impact on one of the most robust economies in the world. With globalization and 

competitive markets worldwide, the federal, state and local governments should do all that they can 
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to encourage an increasingly larger MBE presence. These hurdles, specifically access to loans and 

equity, are very costly to U.S. productivity, whether it is creating jobs, raising revenue for 

governments and innovating by creating new and useful products. Addressing these issues will also 

benefit the American consumer by creating a more competitive business environment and lowering 

prices on goods and services. One of the biggest long-term implications of unlocking access to 

capital will be the attractiveness of entrepreneurship, which in this new-age economy, is critical. 

Wealth  and  Asset Accumulation 

 
Background 

 

According to a December 2014 study by the Pew Research Center, wealth inequality has 

widened along racial boundaries since the end of the 2007 Recession. In 2013, the median net worth 

of white households was $141,900, about 13 times greater than that of African-American households 

at $11,000. This multiplier is up by three since when the recession began. In 2007 the median net 

worth for white households was $192,500, about 10 times that of African-American households at 

$19,200. African-Americans are not the only ones with widening wealth gaps. In 2007, the median 

net worth for a Hispanic household was $23,600, and in 2013 it was $13,700. According to Federal 

Reserve data, the median income of minority households fell by 9 percent from 2010 to 2013, 

compared with only 1 percent for white households. Part of this may be due to homeownership, a 

factor in the creation of wealth, which fell 6.5 percent during the same period for minorities, 

compared with 2 percent for whites. 
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Ownership of Financial Assets 
 

One of the reasons a wide gap exists between racial lines can partly be explained by the 

ownership of financial assets. These assets include liquid assets, stocks, bonds and IRA accounts. 93 

percent of non-Hispanic whites own financial assets with a median amount of $25,000.  This is a 

stark difference compared to 62 percent of African-Americans who own financial assets with a 

median amount of only $600 and 52 percent of Hispanics with a median amount of $200. Owning 

financial assets, excluding housing equity, is one of the major ways a person can grow their wealth 

and increase their annual income.  This gap between ownership of financial assets and the 

implications of these numbers are extremely important in understanding why such a large wealth gap 

exists. 

Furthermore, stocks and bonds play a critical role in wealth accumulation in the United States. 

 

After the 2007 Recession, the stock market has recovered, and to this day, continues to hit all-time 

high prices.  Part of the exacerbation of the wealth gap among race after the recession can partly be 
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understood by examining the ownership rates of stocks and bonds. 36 percent of non-Hispanic 

whites own stocks with an average amount of $24,933. 9 percent of African-Americans and 7 

percent of Hispanics own stocks for an average amount of $3,387 and $1,608, respectively. The 

disparity in bonds is even greater: 8 percent of non-Hispanic whites own bonds for an average 

amount of $4,005. Only 2 percent of African-Americans and also 2 percent of Hispanics own bonds 

for an average amount of $118 and $127, respectively. 

Conclusion 
 

Many researchers believe that the differences in financial assets are responsible for overall 

wealth differences. At every income quartile, education level, minority households are less inclined 

to hold riskier, higher-yielding assets than white households. The continuance in lower financial 

market participation will probably result in slower wealth creation for the future. 

Voting Rights 

 
Background 

 

Voting rights has been a cornerstone issue in American politics and public policy debate. The 

Voting Rights Act of 1965, signed into law by President Lyndon B. Johnson, is a federal law that 

prohibits racial discrimination in voting. This piece of legislation was created to enforce the 

guarantees of the 14
th 

and 15
th 

Amendments of the U.S. Constitution. The U.S. Justice Department 

considers it one of the most effective pieces of civil rights legislation ever. However, in Shelby 

County v. Holder (2013), the Supreme Court ruled in a 5-4 decision that two provisions of the Voting 

Rights Act were unconstitutional. Specifically, Section 5 required local governments to obtain 

permission to change voting laws and practices, and Section 4 (b) determined what jurisdictions were 

subjected to permission based on their past discriminatory voting practices. Chief Justice John 

Roberts voted to invalidate the provisions within the Act because he believed “our country has 
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changed”. Of the localities that fell under Section 5, four of them were in California: Kings County, 

Merced County, Monterey County and Yuba County. 

Various states and counties across the United States, some of which have explicitly 

discriminated in the past, soon implemented new voting restrictions. These voting restrictions 

include, but are not limited to, voter ID laws, limiting voting hours and ending same-day registration. 

Many of these restrictions have shown to discriminate against low-income, young and minority 

voters. The same day Shelby was decided, Texas Attorney General Greg Abbott announced their 

voter ID law would be immediately implemented. As the first domino fell, Alabama followed suit, 

North Carolina created an extreme set of voting restrictions and Virginia purged more than 38,000 

names from their voter rolls.  However, the biggest impact of upending Section 5 has been at the 

local level. For instance, after Shelby, a polling center in Jacksonville, Florida, with one of the 

highest African American turnout rates in Florida, was moved to a new site not near public 

transportation (a public good used primarily by disadvantaged groups). 

Although it cannot be said that all of these new laws would have been blocked by the Justice 

Department under Section 5, there now seems to be a heavier concentration of voting restrictions in 

those states and local municipalities than before. In addition, states that were not subjected to Section 

5 of the Voting Rights Act have also allowed for stricter voting laws. Dale Ho, the director of the 

ACLU’s voting rights project argues, “When you see half a dozen or more states immediately passing 

laws to restrict voting after Shelby, that spreads to other parts of the country”. 

The impact of Shelby will continue to be felt in the years to come as states and local 

governments no longer have to gain preclearance to pass voting laws. Some members of Congress 

have tried to introduce legislation that would save the key provisions struck down by the Supreme 

Court, but little progress has been made. 
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California Voting Rights 
 

California has taken steps further than the federal government to ensure that minorities are 

represented appropriately in elections. The California Voting Rights Act of 2001 (CVRA) allows 

minorities to prove their votes are being diluted without demonstrating a specific geographic district 

where a minority is concentrated enough to establish a majority. The CVRA was tested in Sanchez v. 

City of Modesto (2007), but the California Supreme Court ruled the act constitutional. Minority 

groups no longer had to prove that a minority candidate lost due to racially polarized voting, they 

only have to prove racially polarized voting exists. However, the ability to sue governments only 

applies if the government uses an at-large election style. As a result, many school boards, cities and 

counties have transitioned from at-large elections to district elections, evading the CVRA’s 

jurisdiction. District elections would be acceptable ways of holding elections, only if the lines were 

not drawn to dilute minority voter influence. 

The Fight in California 
 

Although California has taken some measures to limit discrimination in voting practices, 

certain elections have shifted away from at-large to district, creating new problems. There have been 

some unsuccessful attempts to address this concern. In 2014, a piece of legislation was aimed at 

expanding the CVRA’s reach by incorporating district elections. State Senator Alex Padilla (D- 

Pacoima) introduced SB 1365 to create a process to challenge some of the district lines that may 

attempt to limit the influence of certain voters. However, current California Governor, Jerry Brown, 

vetoed SB 1365 stating, “While there is progress to be made, the federal Voting Rights Act and the 

California Voting Rights Act already provide important safeguards to ensure that the voting strength 

of minority communities is not diluted.” 

In addition to the changing election types, some Executive Action has been taken to repress 

certain communities from voting.  All adult Californians have the constitutional right to vote, except 
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if they are “imprisoned or no parole for conviction of a felony”. However, the California Secretary of 

State has expanded this to include people who are neither imprisoned nor on parole but are on 

community supervision created by California’s 2011 Criminal Justice Realignment Act. Because of 

this, more than 72,000 Californians have been disenfranchised from voting, primarily effecting the 

African-American communities in the state.  An Alameda County Judge agreed that participants in 

the new program have “the same right to register to vote and to vote as all other” Californians, but the 

government has decided to appeal the Court’s ruling, and the Secretary of State’s expansion will 

remain in place until that appeal is decided. 

The way elections are implemented and their lines are drawn, and the attempt of undermining 

rights through the criminal justice system, have created difficulties for certain groups in California to 

vote. These two issues present significant implications and deserve the full attention of those wishing 

to ensure the fundamental right to vote for every Californian. 

Home Ownership 

 
For investors, home ownership represents one of their largest sources of net worth. And 

whether you yourself are an investor or not, the goal should always be to reach that bracket. The 

ability to allow your money to make money, with little or no effort on your end, is a privilege shared 

by the financially responsible. The consequences of financial inadequacy are something that has 

plagued minorities for generations. And being that we live in a nation whose market penalizes 

integration, the last thing that we need to do is to have our lack of awareness continue to add insult to 

injury. 

Over the past several decades there has been a shift in focus at the local, state, and federal 

levels in terms of housing policies. The emphasis is almost representative of a governmental 

apology.  Beginning in the 1930's and continuing through the 50's and 60's, FHA and Home Owners 

Loan Corporation (HOLC) federal mortgage programs, included race-based rating systems that 
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linked race and ethnicity to a geographic risk in lending. Additionally, FHA recommended racially 

restrictive programs as a way to ensure the segregation of races within neighborhoods. At the same 

time, a dual housing policy system arose that supported homeownership for middle and upper-class 

White families and rental housing for racial and ethnic minorities. This deliberate, restricted access 

to homeownership for non-white households continued into the Civil Rights Movement until the 

Housing Act of 1968 made the practice of housing discrimination illegal. 

The CABCC mentions in their mission statement that their "project enhances programs that 

confront the challenges in African American communities by rebuilding infrastructure." With the 

topic of home ownership, however, the solution isn't so much to rebuild as it is to relay. The baby 

boomer generation established a foundation through the pioneering difficulties of trial and error, and 

allowed their millennial children to enjoy the fruits of their successes. But without the relay of 

wisdom between the two generations, the problems will continue to be cyclical. It is absolutely vital 

for the emerging leaders to have an understanding of everything that the current leaders have lived 

through. From the failures to the successes, to the setbacks, the delays, the luck, the missed 

opportunities, etc. The millennials are statistically the smartest generation up to date in US history. 

With that said, unguided intelligence can be just as inhibiting as ignorance. Quality GPA's don't 

necessarily equate to professional success. The baby boomers have been our age, they have been in 

our shoes, and understand the situations that will inevitably present themselves to us in our near 

future. 

Internal conflicts must be erased within the minority groups. Repetitive generational mistakes 

must be minimized through the cooperation of both groups. It is easy to see how their can be power 

struggle between the emerging and the current. But rather than looking at the youth as a threat, and 

the current as an obstacle, there must be a mutual interest in benefiting the minority community as a 

whole.  We have been at an economic disadvantage in home ownership since our Grandparents were 
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born. The lessons once lived through, must now be lessons taught. Any added pressures will only 

add to the severity of the financial incline. 

Home ownership continues to keep blacks poorer than whites, fact.  As minorities, the 

concept of constantly having to overcome can get tiring. But the obstacles continue to implicitly 

reshape and mold themselves into subtle statistical proof of racism. How do we breach a wealth gap 

when the housing market penalizes diversity? How do we obtain the goal of home ownership when 

the banks increasingly deny us the opportunity?  When researching this topic I found that over 25% 

of loan applications by black applicants are denied, in comparison with the miniscule 10% denial rate 

shared by their white counterparts. In addition to that, Forbes cited a recent study that did a 

comparison of home values to homeowner incomes in the 100 largest metropolitan areas in the 

nation. The study found that even when homeowners had similar incomes, black-owned homes were 

valued at 18% less than white-owned homes. 

Home ownership is almost becoming a chess game between races.  Market conscious 

minority homeowners are attempting to buy their homes in neighborhoods that are Caucasian 

dominated so that they're home can be valued fairly. Whereas Caucasians are constantly monitoring 

the influx of minorities to determine when and where they should relocate in order to keep a growing 

home equity.  So where does the solution lie? 

Racial cat and mouse games can get tiring, and problems presented without solutions tend to 

be nothing more than stagnant complaints. As an advocate for progress, as a member of the African- 

American community, and as an educated young leader learning to translate education into real world 

application, the problem of minority homeownership is an unavoidable topic for the California Black 

Chamber of Commerce. 

There is a major disparity in homeownership rates between White and non-White households. 

 

This disparity is known as the "homeownership gap."  According to the CFED 2013 Scorecard, the 
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nationwide homeownership rate is 64.6%, meaning that nearly two-thirds of all occupied housing 

units in the country are owner occupied. However, the homeownership rate among white households 

is 72%, while the homeownership rate among households of color is 46.2%. This represents a 

homeownership gap of more than 25%. 

With college loans at an all time high, student debt is the biggest contributing factor to 

delayed home ownership. "The number of households under age 40 that owe $250 or more each 

month in student loans has nearly tripled since 2005, to 5.9 million.” These numbers lead to $83 

billion in lost sales." The federal reserve bank of New York has actually found that college graduates 

with student debt are less likely to own a home than people who have never attended college. This 

isn't even factoring in the racial differences. 

Student debt is the beginning of a domino effect that adversely impacts the housing market. 

Student loans are at an all time high of $1.2 trillion. It is not uncommon for a college graduate to 

leave with the pride of a bachelor’s degree, and the weight of $100,000 in subsidized loans. But how 

does that translate? 

The underlying truth behind home ownership is marriage, and who is willing to marry 

someone with 6 figures of college debt to pay back? The percentage of married 25 to 29-year-olds 

has dropped to 48 percent for men and 43 percent for women since 1975. 

"The housing market is unquestionably fueled by life stage changes, particularly the change of 

marital status and the addition (and subtraction) of children. These changes significantly affect where 

consumers want to live and what kind of home and community they will choose," the report states. 

Student loans have unquestionably delayed marriage, which in turn has delayed home 

ownership, which forces an already recovering market to continue to remain patient. 

When addressing the issue of home equity being devalued in minority-dominated 

neighborhoods, the solution could very well lie within local government.  At the Federal and even the 
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State level of government, they are too far removed from the individual needs of the community. 

Local government sees the deficient and proficient aspects of the community on a daily basis. Saying 

that minority neighborhoods are aesthetically painful is not a surprise to anybody, regardless of their 

location within our country. But what are these neighborhoods lacking that the affluent communities 

have? The short answer is infrastructure. There are three major subsets of infrastructure that directly 

affect the local demand of a community: Parks, Streets, and Schools. 

When Americans finally make the leap from rent to mortgage, some of the main concerns of 

the new home owners aren't necessarily for themselves, but rather for their children.  Is the 

community safe? Is the school within their district one that they would feel comfortable with their 

kids attending? Are the parks welcoming?  Typically, if the answer to one of these questions is yes, 

the answer to all of them will follow with the same answer as well. There are significant differences 

between Pocket and Meadowview, Carmichael and Norwood, Oak Park and the Fab 40's. But 

geographically, they all neighbor each other. The problem is perplexing, and it would be a false 

statement to say that I know the answer. However, I can't help but think that if the allocation of local 

funds begins to prioritize the uplifting of low-income communities in terms of better education, better 

parks, and safer streets, that eventually the low-income community will slowly begin to mirror that of 

their financial counterparts. So now instead of classes attempting to dissociate themselves from 

minority neighborhoods, it will become something that they want to be a part of, and the decrease in 

disparity of home equity will inevitably reflect that. 
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Incarceration 
 

Background 
 

Over the past four decades there has been an exponential growth in incarceration rates, 

incarceration facilities, and funds allocated towards these entities. Prior to 1980, there were 300,000 

people in the American prison system; currently, there are 7 million Americans either in prison, on 

probation, or on parole. That's a growth of 6.7 million people in 30 years. This has elevated the 

United States past Iran, past China, and past Russia in terms of highest incarceration rate per capita. 

The United States now incarcerates a higher percentage of black men than South Africa did at the 

height of the apartheid. The compounding of the war on drugs with the start of the modern day 

private prison practice created an influx of prisoners, and an influx of revenue 

War on Drugs 
 

The War on Drugs, enacted by President Richard Nixon in June of 1971, is widely believed to 

be responsible for the sudden and continuous spike of incarceration rates within the United States. In 

1986, the U.S. Congress passed laws that created a 100 to 1 sentencing disparity for the possession or 

trafficking of crack when compared to penalties for trafficking of powder cocaine, which has been 

largely criticized as discriminatory against blacks, who were more likely to use crack than powder 

cocaine because of the relatively low cost. African-American drug users make up for 35% of drug 

arrests, 55% of convictions, and 74% of people sent to prison for drug possession crimes. Nationwide 

African-Americans were sent to state prisons for drug offenses 13 times more often than other races, 

even though they only supposedly comprised 13% of regular drug users. The Drug Policy Alliance 

(DPA) estimates that the United States dedicates 51 billion dollars towards the war on drugs 

annually. 
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Consequences 
 

As a result of the war on drugs, it has created a blatant racial disparity within our prison 

system. Furthermore, it has produced a generation of minority youth poverty that is higher than it was 

in 1968.  African-Americans are responsible for 13 percent of the American population; however, 

they make up 40 percent of the prison population. Census data for 2000 revealed that the proportion 

of blacks in prison populations actually exceeded the proportion among state residents in 20 different 

states. 

Private Prisons 
 

With the war on drugs climbing in the mid 1980's, consequently, the first of the modern 

private prison businesses first emerged. It established itself publicly in 1984 when the Corrections 

Corporation of America (stock exchange ID: CCA) was awarded a contract to take over a facility in 

Hamilton County in Tennessee. 

The War on drugs, with its harsh sentencing, pushed public prisons far past their capacity. 

 

Thus resulting in the steady depletion of government funds. The total domino affect of this ends with 

the establishment of private prisons. Definitively, private prisons are "for-profit prisons in which 

individuals are physically confined or interned by a third party that is contracted by a governmental 

agency." Within the contracts that these government agencies bind individual parties to, are certain 

quotas that the prison must meet. According to the resource center on privatization and public 

contracting, about 65 percent of contracts between for-profit prisons and state or local governments 

include bed guarantees, or "lockup quotas." These contractual clauses require the government to keep 

prisons full, typically at a 90 percent occupancy rate, though it can range from 70 to 100 percent. If 

judges and law enforcement don't push enough people into for-profit prisons to meet the quota, 

taxpayers foot the bill for the empty cells, providing financial incentives to maintain these marks. 
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As of 2013, there were 133,000 state and federal prisoners housed in privately owned prisons 

in the United States, accounting for 8.4% of the overall U.S. prison population. Over the past two 

decades the CCA has seen its profit margin increase by 500%, taking in a record 5 billion dollars in 

2011. The private prison industry has become an extremely lucrative business to investors. Wall 

street banks took notice of the influx of cash and have now become some of the prison industry's 

biggest investors. For example, Wells Fargo has approximately 100 million dollars invested in the 

GEO Group and 6 million in CCA. Other major investors include Bank of America, Fidelity 

Investments, General Electric, and The Vanguard Group. 

Rights 
 

As a result of acquiring a felony conviction, the United States has ruled that felons will, 

among other things, receive a lifetime exclusion from jury service. The result is that over 6% of the 

adult population is excluded, including about 30% of black men, creating a class of citizens defined 

and punished by the criminal justice system but unable to impact its function. Additionally, upon 

conviction felons receive disenfranchisement. This excludes any felon from having the right to vote. 

These affected individuals also suffer collateral consequences that include limited access and/or loss 

of jobs, housing, and otherwise feasible opportunities for economic success. At the end of the day, 

any application in which a person is required to list "felon" puts them at an understandable, but nearly 

impossible to overcome, disadvantage that has plagued the minority population since the War on 

Drugs. 

This disadvantage naturally filters ex-convicts to recidivate. When jobs won't employ citizens 

with a criminal record, these men and women return back to their ways of criminality, which 

completely removes the rehabilitation aspect of American prisons.  The private prison model 

promotes harsh sentencing in order to meet their mandated quotas. This implicitly encourages 

retributive punishments that lack the practical application of deterring crime.  Prison does temporarily 
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incapacitate its offenders, however, within this incapacitation is the ability to broaden one's criminal 

network and teach them how to commit crimes in a more successful manner. So a prisoner comes out 

of their sentence into the real world with less money, less opportunity for employment, a felony 

stamp, and more knowledge on how to commit crimes with a larger network to do it with. It's an 

undeniable recipe for recidivation. 

Overcrowding 
 

Currently there are 17 states where the prison population is now higher than the capacity of 

the facilities designed to hold them. This results in the states having to make a decision whether to 

turn to private contractors, build more beds and facilities, or simply stuff more prisoners into smaller 

spaces. But the numbers are somewhat overwhelming. For example, in 2013 the state of Illinois was 

housing 48,653 prisoners, with facilities only deigned to hold 32,075. That's over a 16,000 people 

increase higher than max capacity. Nebraska, Ohio, Delaware, Colorado, Iowa, and Hawaii are 

equally guilty. Since 2009 however there has been a steady decrease in prison population. Federal 

government began to intervene, mandating that certain states reduce their prison population by a 

given percentage every year. California for instance came under federal intervention in 2009, and has 

since spent billions on housing inmates in jail rather than prison, or simply dumping prisoners from 

state incarceration facilities to private for-profit companies. 
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Segregation  vs. Integration 
 

The Evolution of Inequality 
 

America has a vast history of segregation affecting the African American community both 

directly and indirectly. Martin Luther King Jr. was a prophetic leader who believed in abolishing 

segregation. Segregation is the act of separating an inferior from a superior. Many people still 

associate segregation to the Jim Crow laws which kept African Americans out of bathrooms, buses, 

restaurants, hotels, etc. But, segregation can also be associated with income inequality. Martin 

Luther King Jr. combatted segregation with bus boycotts in the South and a strong push for 

legislation which ultimately led to the Civil Rights Act of 1964 and the Voting Rights Act of 1965. 

Dr. King understood that segregation would not only affect different ethnicities, but it would 

also affect those who were poor. Cornell West describes Dr. King’s fight against income inequality. 

According to his book, Black Prophetic Fire, Dr. King was a strong advocate for the underprivileged 

who have been left out of the oligarchic society.
1 

Income inequality has been a perpetual issue which 

has become even more relevant today if you take into consideration the Occupy Wall Street 

movement. The Occupy Wall Street is a people-powered movement that gained global traction after 

its demonstrations near Manhattan’s financial district. This movement spread across 100 cities in the 

United States and 1,500 cities globally.
2 

The people in this movement shed light on the fact that the 

1% of the U.S. population holds the majority of the nation’s wealth. It’s time to reevaluate our 

perception of segregation. It has evolved from the racial confines of the Jim Crow South into income 

inequality, gender inequality, and cultural inequality. The African American bourgeoisie has 

diminished over the past 40 years. African Americans disproportionately fell below the middle class. 

According to Cornell West, In America whites lost 16% of its wealth, while brown people lost 66% 
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of its wealth. It was worse among Latinos than among Blacks, who lost 53%.
3 

Major corporations 

are able to stay afloat because of labor layoffs and corporate bailouts. 

Why Some Value Segregation 
 

While the Civil Rights Movement gained increased media attention, there were some Black 

leaders who believed that segregation would benefit Blacks. In opinion polls, the majority of African 

Americans say that they would prefer to live in an integrated neighborhood; but for some of us 

integration now means a majority-black neighborhood.
4 

The Nation of Islam believed that separation 

is absolutely vital to your own life. Malcolm X advocated for Blacks to separate completely from 

mainstream America. He believed that if blacks were to make progress they had to become self- 

dependent and dignified. Malcolm believed that black folks had to abolish self-hatred so that they 

could be treated as human beings.  Marcus Garvey also took on a similar approach.  He believed that 

as long as Blacks continued to live in America, most of them would prolong lives of disaster, 

especially the poor and working class. Although these views can be seen as extreme, they are not far 

off from how other cultures operate within the U.S. The Chinese and the Japanese are not integrated 

in American society with the creations of “China Town” and other exclusive cultural communities. 

They run their own politics within their neighborhoods and create a separate economy from the 

American Economy.
5    

They have been able to create their own separate identity within the oligarchic 
 

society to maximize their power within their own community. 

 

There have been cases where organizations such as the Black Panther Party were able to 

mobilize the masses and create an organization that focused on engaging the black community 

through education programs and activities. The main slogan of the party was “All power to the 

people.”  This extended beyond blacks into the middle class people that the oppressor had turned its 

3
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back on. The Panther party was committed to combatting the capitalist society by implementing 

Breakfast for Children Program that would feed the children who were starving.  Although 

integration has led to several advancements and opportunities for minority owned businesses, some 

still wonder whether or not integration hinders black owned businesses.  The Triangle District is now 

the name of the historic Oak Park Community in Sacramento. This community had a reputation to be 

one of Sacramento’s tougher neighborhoods with high crime rates and poverty.
6 

Oak Park has 

undergone redevelopment efforts that have led black people to believe gentrification will exclude 

minorities from affording these new developments. The Broadway Triangle Lofts cost up to $2,000 

month and there are more mixed use development projects still being built. This historically black 

neighborhood has been known for black barbershops and other minority owned businesses in the 

area.  It will be interesting to see whether or not these small businesses will sustain as outside 

investors continue to occupy the community. 

Cultural Diversity and Gender Inequality 
 

Integration has led to an increased female presence in the workforce and the integration of 

several different cultures. There are many benefits to having both women and different cultures 

within a working environment. Unfortunately women have been treated unfairly within current 

business models. Women earn 20% less than men in the workforce.
7 

There was a study that showed 

women and men with an MBA apply for certain jobs. Many women did not apply in male dominated 

industries because they feared that they would not be accepted. It turns out that women were actually 

more likely to achieve their occupation in a male dominated industry such as investment banking. In 

order to improve gender relations, employers should take a proactive approach toward creating a 
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more flexible working environment for women to accommodate for their families. In terms of 

cultural diversity, it has been known that American culture has an individualistic approach to 

business. Other cultures are prone to cooperate with one another and build a more effective team 

approach to tasks.
8 

If managed properly, cultural diversity can bring out the strengths of other co- 

workers in areas where they are deficient. New cultures also expose workers to new ideas and 

perspectives that can mold individuals into a well-rounded thinker in the workspace. 

 

 

 

 

 

 

Innovation 

 
What is Innovation? 

 

According to the google definition of innovation, it is considered a process of creating 

something new or creating a new idea.  In a business setting, innovation is the ability to adapt to 

one’s environment in order to make necessary changes within a business model to enhance products 

and services. Thomas L. Friedman hosted a New World Forum in San Francisco last year. This 

forum included some of the nation’s most innovative minds in society. These leaders were experts in 

several different industries which included technology, education, entrepreneurship, and engineering. 

The forum concentrated on three main areas which included the biggest technologies that are 

reshaping the economy, new business models that new technologies are enabling, and how we must 

reinvent education.
9 

Our ability to access internet, smartphones, cloud computing, 3-D printing, and 

other services has changed the work space completely.  We no longer have the luxury of being 
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mediocre in society as more blue collar jobs are becoming obsolete due to breakthrough technologies. 

In the 21st century, skills will be quintessential in our hyper connected world today. 

The Birth of the Economy 
 

Andrew McAfee is a brilliant author from MIT who attended the New World Forum. He 

wrote a book called “The Second Machine Age” which discusses the growth in technology after the 

Industrial Revolution. There were three pivotal innovative technologies that were introduced between 

1870 and 1900 which changed the trajectory of our economy.
10 

These novelties included electricity, 

the internal combustion engine, and indoor plumbing. The steam engine played a key role in large 

scale manufacturing which gave birth to a massive power and land travel via steamships and 

railroads. Electricity allowed for machines to operate individually as well as providing light for 

factories and office buildings.  These general purpose technologies eventually led to the creation of 

air conditioners which made inhumane working conditions pleasant for laborers. In the second 

machine age we have evolved from general purpose technologies into information and 

communication technologies. 

The Digitalization of the Workspace 
 

In today’s economy innovation has accelerated new technologies that are growing at an 

exponential rate. The proliferation of digital technology in the workspace has forced business 

executives to change their current business models. According to Cisco Systems, worldwide internet 

traffic has increased by a factor of 12 in just five years between 2006 and 2011.
11 

We have digitized 

just about everything. We can access the digital version of music, documents, social networks, 

photos, videos, maps, and personal updates on our devices.  The old way of thinking in terms of a 
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business model was that “time is money.” But, now there has been a shift in how we operate our 

business models. Many business executives exert time and energy in creating websites, blogs, social 

network pages, and other social online information for free.
12 

Although there isn’t a monetary benefit 

from creating these sources of information, companies do see a net benefit.  Companies are now 

using websites and blogs as a source of advertising and it makes the company more transparent. 

There are some businesses that will not associate with other companies unless they read positive 

reviews from Yelp. Yelp is a mobile application that produces cloud based reviews on local 

businesses. This content is not just making us feel good, but it’s generated to communicate with 

others on a global scale. Take for instance Skype.  Skype is an online video telecommunications 

application. It is available in up to 28 different languages and can be accessed anywhere throughout 

the world.
13 

Instead of using your time to gather individuals in a business meeting, Skype can 

connect people visually through a webcam on any device ranging from a smartphone to a smart 

television. Google offers online collaboration applications for workers to streamline specific tasks 

and information within the workspace. Google Docs, Google Calendar, and Google Drive allow for 

users to store data, create documents, and stay organized by scheduling upcoming events and 

reminders. 

Why Innovation Matters 
 

Innovation has completely skyrocketed in the last 30 years and there is no sign of it slowing 

down anytime soon. But, some economists believe that innovation may be slowing down in some 

cases. They believe that the golden era of technology and innovation occurred when the cotton gin, 

steam engine, and electricity were invented. In the Second Machine Age, McAfee shows that 

innovation is a cyclical process.  Innovation used to be recognized as creating something new. The 
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new school of thought is that innovation is merely recombining things that already exist.
14 

We can 

now access a stock of knowledge in a matter of minutes. Our libraries, music, and dictionaries have 

now shifted toward an electronic platform. According to the Second Machine Age, the number of 

pages of digital text and images on the Web is estimated to exceed one trillion.
15 

Paper documents 

are no longer necessary in the work space. As innovation continues to grow so does our economy. 

Our standard of living has increased in the States and worldwide. Working longer hours does not 

translate to higher productivity in the workforce. Due to innovation and better technology, the 

average work week is shorter. We have been able to see higher levels of output and more people 

working in-house. 
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Leadership: Time to Pass the  Torch 

 
All groups of people must find young and energetic people to lead the next generation. Leadership is 

either something in you when you are born or it is nurtured as you develop as a young person. The 

individuals who are born with the qualities of a leader only need to be given the right opportunities to 

LEAD! Those who need to be nurtured into becoming a leader need the right role models first, then 

the opportunities to show that they are leaders. 

In 2015 the world is smaller than it has ever been.  African-Americans, like many other 

groups have a difficult time letting go of the past and embracing the current and more importantly the 

future. 

Background 
 

Our culture, and past has led African-Americans down paths of improvement and has even 

given us opportunities to sit at the table with heads of state, including the President of the United 

States.  Two of the largest civil rights leaders in our country’s history are Rev. Jesse Jackson and 

Rev. Al Sharpton.  Both of these men’s accomplishments and contributions should not be diminished 

in any way. However, it is important for everyone to recognize that Jesse Jackson is 73 and Al 

Sharpton is 60.
16 

It is time for African-Americans to recognize the impact that young people are 

having on society and that they have the ability and desire to lead in the ways of their predecessors. 

Many have said that there are not any young African-American leaders, however, if true research is 

done, it would be clear that there are many.
17

 

The African-American leaders of the 20
th 

Century generally had connections with churches, 

 

political groups and organizations or had been given a platform by a previous leader. We are in a 

new time.  Although political power and representation is important, we must recognize that the 
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country and more importantly, the world is moving in a faster and more innovative direction. 

Science, Technology, Engineering and Math is the way of the future, and we must recognize this. 

What is happening now? 

African-Americans who have the ability to be leaders are not being groomed properly to 

become leaders. There are a lot of reasons for this, including the “Role Model Crisis.” African- 

American elementary school students often do not have role models or inspiration to remain focused 

and goal oriented while they are in school.  According to the United States Census Bureau in 2012, 

nearly 50% of children grow up without a father figure presence in their homes. This has a major 

impact on both young men and women who want to become leaders.
18

 

Black men are not applying to medical school at alarming rates. Only 2.4% of applicants to 

Medical schools were Black males in 2011.
19 

In 2000, only 2% of lawyers in the nation were 

African-American males.
20

 

Businesses are growing quickly and controlling them is accessible on one’s cell phone. 

 

Traditional ways of doing business is quickly becoming old. Black owned businesses of today have 

trended toward health care. 

One then must ask the question, if the leaders in the African American community are not 

lawyers or doctors, then what are they? African- American young people have feel that they have no 

choice, choice but to look up to athletes, entertainers or other prominent members of “their 

communities”.. What is even more alarming, is that many young African-Americans do not have any 

role models. This is an issue that the Black Chamber of Commerce, Black Greek Letter 

Organizations, NAACP, and the Urban League should all take seriously and consider ways that they 
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can influence young African-Americans in positive ways. An issue that these older black 

organizations have is that they stick to traditional ways of growing businesses in the African- 

American community. 

One of the issues with these organizations it that many of them do not do all that they can to 

reach back to the younger generation and find out what young people are interested in and how to 

best serve them. 

A sad thing about doing this research is that most of the articles I found were asking the 

question, “Where are the young black leaders?” As someone who sees myself as a young black 

leader, I was disappointed to come across these articles. I think that the Black Chamber can be in the 

forefront of the movement to show that there are young African-Americans who not only have the 

desire to lead, but the ability to do so as well. 

Who are next? 
 

The important thing for African-Americans to remember is that there is not a box that leaders 

fit into. You know a leader when you see or hear one. Here are some of the impressive Black 

Leaders that I was able to find. 

Maya Penn is a successful 14 year old entrepreneur who wants to change the world by using 

her art and her business to help the planet and get girls involved with tech.
21

 

Sebastian Ridley Thomas is a member of the California State Assembly. He is 27 years old 

and represents the 54
th 

district here in the state of California. He went to Morehouse and represents a 

diverse district in Los Angeles. Assemblyman Ridley Thomas is someone who represents the next 

wave of elected officials in the state of California.
22 

Autumn Burke is a member of the California 

State Assembly as well, representing the 62
nd 

District of California.  She is 41 years old and is also 
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part of the next wave of elected officials in the state.
23 

Assemblywoman Burke’s mother is former 

Assemblywoman and United States Representative Yvonne Burke. 

Haben Girma is a public interest attorney in the bay area. She was recognized as one of the 

twenty most impressive students at Harvard Law School. Ms. Girma is the first deaf and blind 

individual to graduate from Harvard Law School.
24

 

Egomeli Hormeku is a true renaissance man with multiple businesses in various areas. He has 

written a manifesto, is creating a clothing line and animated film. Mr. Hormeku is only a couple of 

years removed from graduating from law school.
25 

Mr. Damon Smith is an engineer and teaches 

young people about Science, Technology Engineering and Math, while using his knowledge to create 

a strong spoken word performance for all to enjoy.
26 

These young people are powerful and it is time 

for them to be recognized by established black organizations. 

As great as the leaders form the past have been, it is time for Reverend Jesse Jackson, 

Reverend Al Sharpton and other powerful staples in the African-American community to move on 

and allow the new wave of talented young African-Americans to be given the opportunity to step up. 

The Black Chamber of Commerce can be a leader in allowing these deserving young people to lead 

the next generation. 
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Affirmative Action 

 
Two Branches of Modern Affirmative Action 

 

Affirmative action affects both higher education and businesses. Affirmative action is often 

thought of as a supplement for people of color to get into higher education. This is one way that 

affirmative action has been used in the past. During the modern Civil Rights movement of the 1960s, 

affirmative action was used to help improve the chances of African-Americans and people of color on 

getting into college and therefore improving their position in society.
27

 

Background 
 

Affirmative Action has been an issue in the United States and for the state of California for 

decades.
28 

President Lyndon Johnson said in 1965, “You do not take a person who, for years, has 

been hobbled by chains and liberate him, bring him up to the starting line of a race and then say you 

are free to compete with all the others, and still just believe that you have been completely fair.”
29 

Although this statement was made during the Civil Rights Movement of the 1960s, there are 

important facts to remember regarding affirmative action. We are only 50 years removed from the 

“movement”. The struggle that African-Americans face in this country has gone into the homes and 

development of young people. Affirmative Action was and still is necessary for many people to give 

an equal opportunity to people from difficult backgrounds. 

Proposition 209 
 

The state of California felt that it had a responsibility to do what it could to improve 

enrollment for students of color through Proposition 209. Prop 209 stated “The state shall not 

discriminate against, or grant preferential treatment to, any individual or group on the basis of race, 
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sex, color, ethnicity, or national origin in the operation of public employment, public education or 

public contracting.”
30

 

California decided that a stance must be made, because they were falling behind in terms of 

ethnic minority enrollment at the University of California. In the year 2010, less than 4% of the 

students enrolled at the University of California were African-Americans. Proposition 209 was put in 

place to fix this problem. Students at UCLA, UC Davis and UC Merced have not only expressed 

concern that Prop 209 is not enough to affect true change at the University of California, but have 

protested as recently as February 2015 to stand up and say that this is not enough.
31   

Some of the 
 

information quoted in this clip are staggering. The numbers are bad at every level of higher 

education.
32

 

Affirmative Action in the Courtroom: Fisher 
 

In 2013, the United States Supreme Court heard the case Fisher v. University of Texas.
33 

This 

case involved a young woman who brought suit in 2008 against the University of Texas. Fisher, a 

white woman, sued because she did not think it was fair that the University used race conscious 

admissions.
34 

The Supreme Court decided that Fisher was right and this decision took a huge hit 

against Affirmative Action. 

This Fisher case is part of a trend shown by the Supreme Court that Affirmative Action is on 

its way to die.
35   

Although students and parents around the country are fighting for Affirmative 

Action, it is time for students of color to understand that until the Court shifts, affirmative action is on 

its way out.  We must not only understand this, but embrace the challenges that lie in front of us 

 

 
 

 

30 
Prop 209.  Ballotpedia. http://ballotpedia.org/California_Affirmative_Action,_Proposition_209_%281996%29 

31 
The Black Bruins (Spoken Word) https://www.youtube.com/watch?v=BEO3H5BOlFk. November 4, 2013. 

32 The Journal of Blacks in Higher Education. http://www.jbhe.com/features/50_blackstudent_gradrates.html 
33 

Fisher v. University of Texas. Oyez Project. http://www.oyez.org/cases/2010-2019/2012/2012_11_345 
34 

Id. 
35 

California’s Affirmative Action Ban Bolstered by Supreme Murphy, Katy. April 22, 2014. Court  Ruling: 

http://www.mercurynews.com/education/ci_25617295/californias-affirmative-action-ban-bolstered-by-supreme-court. 
 

Please do not reprint without the express consent of CBCC 
 

http://ballotpedia.org/California_Affirmative_Action%2C_Proposition_209_%281996%29
http://www.youtube.com/watch?v=BEO3H5BOlFk
http://www.jbhe.com/features/50_blackstudent_gradrates.html
http://www.oyez.org/cases/2010-2019/2012/2012_11_345
http://www.mercurynews.com/education/ci_25617295/californias-affirmative-action-ban-bolstered-by-supreme-court


33  

regarding higher education. President Bill Clinton and other elected officials have expressed the 

importance of altering Affirmative Action to fit the needs of people today that need it most.
36 

Affirmative Action should be for the Poor, Not People of Color 

Dr. Cornel West has said that although he feels that Affirmative Action is important, it has not 

done the types of things that he believes would benefit African-American poor people.
37 

He believes 

that Affirmative Action was needed at the time it was implemented, because most African-Americans 

were not judged fairly. 

Affirmative Action is a difficult and touchy subject for many African Americans. To some, 

Affirmative Action means that people of color are not worthy of being compared to a white person 

without the additional assistance due to race. Many other African-Americans believe that the 

additional assistance should not come, solely because of race, but socioeconomic status and family 

condition. 

Many people understand that Affirmative Action was put in place to address wrongs that had 

occurred in the United States for centuries. Affirmative Action has been viewed by many as 

compensation owed to past and present victims of centuries of racial subordination. As many people 

know, racial issues in this country are not only still around, but quite evident in many parts of the 

country. However, many believe that we are now at a time in the 21
st 

century, where class trumps 

race.  The middle class to upper middle class African-American has a better opportunity to advance 

in higher education and the work force than a first generation American immigrant from Central 

America or Eastern Europe.  The challenges faced by poor people in the United States must be 
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recognized, and the systems that were in place to decades must be looked at once again, because 

many of them are no longer needed for the original people that they were intended for.
38

 

For many people who get opportunities to work in businesses as young people, college is a 

necessity. There are many opportunities given to college students who are exposed to networks that 

assist when one begins to be involved in business. It is important that the chamber keeps in mind that 

many young business owners only need to have the necessary skills and that the benefits that 

affirmative action might appear to give African-Americans is are not as good as the skills one must 

have.  

There are a lot of people, even liberals who are against affirmative action.
39   

Many of these 
 

people have said that they do not want individuals to artificially be placed in higher education if they 

are truly not ready. The reasoning for this is that college is for those who are prepared, and it is not 

for everyone. Having a degree from a college or university when one has not gotten the necessary 

skills, is not good for anyone. Colleges often are only good for those who are part of a cookie cutter 

system. 

Equal Employment Opportunity Commission 
 

The next way that affirmative action has been used is in the work place. Affirmative action in 

the work place has developed into the Equal Employment Opportunity Commission. “The EEOC is 

responsible for enforcing federal laws that make it illegal to discriminate against a job applicant or an 

employee because of a person’s race, color, religion, sex, national origin, age, disability or genetic 

information.”
40
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Affirmative action that has evolved into the EEOC is used to help investigate charges of 

discrimination against employees who are covered by the law. Their role includes investigating fairly 

and accurately assessing the allegations in the charge in order to make a correct finding. Their goal is 

to stop and remedy unlawful employment discrimination.
41

 

Many people of color feel that they are discriminated against in the work place or when it 

comes to opportunities to grow professionally. Unfortunately, even if this is true, it is often difficult 

to prove that it actually happened. The burden that is placed on the plaintiff is such a high one that it 

is nearly impossible for them to win. However, it is important that African-Americans understand 

their rights and protect themselves. The Black Chamber should be in the forefront of getting black 

business people this information. Black attorneys and others with knowledge of these rights should 

inform Black business people at chamber events. This information is vital for those who work in 

businesses and those who own businesses. There are different rules for different sizes of companies. 

There are training programs for the EEOC with technical assistance, outreach and education.
42

 

 

Both forms of modern affirmative action must be understood by the chamber so that African- 

American business owners understand how they can be impacted. The California Black Chamber has 

the ability to use their conferences to give these business owners valuable information. There are 

African-American experts on affirmative action throughout the state who can inform the Black 

community on these issues. 
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K-12 Education 
 

Overview of Vocational Education: 
 

Vocational studies focus on getting people to work rather than placing an emphasis on academia. 

According to the article ‘The troubled history of vocational education’ by Emily Hanford, she states 

that the idea behind vocational studies isn’t designed to prepare students for college.
43 

The Smith 

Hughes Act of 1917, which was the first law that was passed for federal funding for vocational 

education, the law specifically stated that vocational education was in place for preparation for 

careers that did not require a bachelor’s degree. In the 20
th 

century vocational studies became of 

higher interest due to the influx of immigrants and a shortage of skilled labor in a rapidly 

industrializing society claims Hanford.
44 

Vocational studies focused on the premise that if a child is 

trained in a specific area of an industry that they will be employed in that area for life. 

Targeted Demographics: 
 

Vocational studies target poor families who are unable to send their children off to 4 year bachelor 

degree programs but rather they are sent to learn a specific skillset that is used for a specific job. The 

philosophy behind this reasoning is best stated by Jim Stone the director of the National Research for 

Career and Technical Education. Mr. Stone states “The early vocational education was driven by the 

philosophy of fitting people to their probable destinies. Kids from poor families were tracked off into 

becoming worker bees.” Mr. Stone believed, “In many school districts, vocational education wasn’t 

much more than a “second-tier special education program.”
45
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African American and Vocational studies: 
 

John Dewey a noted critic of vocational education claimed that vocational education was 

building a class distinction right into the design.
46 

Vocational educational was preventing African 

American’s from broadening their educational spectrum by focusing primarily on skills that were 

required for a specific job. One of the most prominent advocates for vocational studies was Booker T. 

Washington. Washington believed that, vocational education was very important in order to gain life 

skills in specific fields of work thus allowing African Americas to be fully qualified for a specific 

job.
47 

I believe that the latter opinion stated by Mr. Washington was more valuable a few decades ago 

and with the advancements in technology and the world becoming a globalized society I feel that 

today it is beneficial for the African American community to have a well-rounded education in this 

inter-connected ever-changing world. 

Vocational Education today: 
 

With the passing of laws such as the No Child Left Behind Act passed by Congress in 2001 

requires that in exchange for federal education funding, to test their students every year and to insure 

that all students would eventually be proficient in math and reading.
48 

Under No Child Left Behind 

many vocational education programs were in fear of being shut down due to poor performance in 

math and reading. Vocational studies have indeed been transformed throughout the United States to 

encompass academia and college readiness. With the passing of such laws as No Child Left Behind 

vocational programs are held accountable to the education and development of kids who attend 

vocational studies programs in high school. 
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Statistics: 
 

According to the percentage of 18-25 year olds enrolled in degree granting institutions, by 

level of institution and sex and race/ethnicity of students: 1967 through 2012 Chart, In 1967 13% of 

African Americans were enrolled in degree granting institutions compared to 26% white. In 1989 is 

when the percentage of Asians enrolled in degree granting institutions was calculated.
49 

The 

percentage of Asians enrolled in 1989 was 46.1% compared to 34.2% white, 23.4% African 

Americans, and 16.1% Hispanic.
50 

By 2001 the percentage of Asians enrolled in degree granting 

institutions hiked to 61.3%, which is a 15.2% increase from 1989.
51 

For African Americans in 2001 

the enrollment was at 31.4% and a slight increase of 8% from 1989 and the enrollment rate for 

Whites was increased by 5.3% to 39.5% and the enrollment rate for Hispanics was increased by 5.6% 

to 21.7%.
52 

In 2010 the enrollment rate for Asians was 63.6%, whites 43.4%, Hispanics 31.9% and 

for African Americans 38.4%.
53 

From these numbers we can see that the percentage increase for 

African Americans enrolled in degree granting institutions had a very gradual increase compared to 

the percentage of Asians who had a rapid increase and initially were the highest percentage enrolled 

in degree granting institutions compared to any other ethnicity. 

 

Ben Casselman argues in his article ‘Race gap narrows in college enrollment, but not in 

graduation’ that the race gap is shrinking between African Americans and whites that are entering 

college however African Americans are less likely to graduate and complete their degrees.
54 

Casselman argues that the most important number while calculating education across race is 
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‘educational attainment’ which means the amount of school an individual completes.
55 

Casselman 

states that in 2013, 58% of Asians had a bachelor’s degree or higher compared to 40% whites, 20% 

African American, and 15% Hispanics.
56 

These numbers are alarming especially since African 

Americans and Hispanics combined still fall short by 5% to whites and by 23% to Asians. 

According to the Department of Education in the ‘Journal of Blacks in Higher Education’ it states 

that from 2011 to 2013 there was a decline by 176,208 African American students enrolled in higher 

education.
57 

African Americans were 12.3% of all students enrolled in state-operated colleges and 

universities and 11.2% enrolled in private and nonprofit institutions.
58

 

 

Talking points: 
 

Many athletes are given the opportunity to attend universities based on sports scholarships. 

 

Should they attend even if their grades and studies are lacking? Absolutely! Once you are enrolled in 

a university there is a certain GPA that has to be maintained in order to play sports. That’s when 

tutoring and one on one teaching becomes crucial and is openly offered to athletes on college 

campuses (the asset has to be protected). 

The environment that an athlete is leaving behind could have possibly been an unhealthy learning 

environment. Therefore, taking a student out of an unhealthy learning environment and providing 

them with one can be beneficial in most cases. (I.e. Blindside) 

Indians and Asian’s are very strict when it comes to education. The children have it tough from a 

young age you are molded into aspiring to be a doctor, engineer, or lawyer. 

International students: strictly enter the country to gain an education from the top universities 

they have something to lose so they work tirelessly for a degree. 
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Comfort holds people back, when you have something to lose you’ll work twice as hard to make 

sure you have it in the bag. 

Increase in African American applicants at the University of California. Went form 5.9% of 

applicants to 6.1% applicants. The numbers are still low; this shouldn’t be considered a win. Yes, it 

takes time but not this long.
59

 

 

 

 

 

Marriage 

 
Fear of Divorce: 

 

In a recent post from Brandon the founder and creator of HONY (Humans of New York) 

interviews a woman who shares her story. She says, “He put me in the hospital when I was pregnant 

with her. The next day he started crying, begging for forgiveness. He said: ‘I’m so sorry, I was drunk, 

I need you so much.’ So I took him back. The next time it happened, he managed to convince me that 

it was my fault. He said that he wouldn’t have gotten so angry if I had paid more attention to him. So 

I started thinking that I could be better. Then it happened again. Honestly, I stayed with him so much 

longer than I should have because I was afraid of becoming the stereotype of a single black mother.” 

She is referring to the stereotype of marriage within the African American community. 

According to a 2003 study by Demographic Research 32 percent of African-American couples 

divorce compared to 21 percent white couples and 22 percent Hispanics
60

. According to the article, 

‘African Americans and the Black Community’ only 45% of African American households contain a 
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married couple, compared to 80% for whites and 70% among Hispanics.
61  

The article further 

explores the decline of marriage rates over the years, in 1890 80% of African American households 

were comprised of two parents, One hundred years later, only 40% of African American children live 

in married-couple households.
62 

That is an incredibly steep decline in marriage within the African 

American community. 

Deviating from Marriage: 
 

Furthermore, in the 2001 Census report, “43.3% of black men and 41.9% of black women in 

the U.S. had never been married. Compared to 27.4% and 20.7% for whites.” According to the article 

‘Marriage is for White People’ by Joy Jones states, Marriage rate for African American’s has been 

dropping since the 1960’s
63

. In general from 1970 – 2001 marriage rate fell in the U.S. by 17% for 

African Americans it fell by 34% marriage as an institution has declined throughout the U.S. 

population since the 1970’s and the African American community has been hit the hardest with this 

decline.
64 

The idea of marriage is no longer seen as being a fundamental structure that has to be 

maintained within society. 

Economic Decline: 
 

In the article by the Russel Sage Foundation ‘The Decline in Marriage Among African 

Americans’ states, “Increased joblessness has robbed many black men of their economic viability, 

rendering them not only less desirable as mates, but also less inclined to take on the responsibility of 
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marriage.”
65  

Through this it is evident that financially stable individuals are more likely to enter into 

a marriage than economically disadvantaged individuals. The economic struggle is a major issue 

among the African American community. Being a provider for the family means having a secure job, 

making livable wages, and being able to support a spouse and children. If the economic situation of 

the African American community declines then how can an individual support the idea of marriage 

when they are unable to economically support themselves? In the article, ‘African American and 

Black Community: National Healthy Marriage Resource Center’ it states that, “Marriage appears to 

contribute greatly to the economic well-being of African American families.”
66 

Furthermore, one 

explanation for lower marriage rates, as identified by blackdemographics.com, is related to the 

earnings potential among black men. With higher college graduation rates among African American 

women, the median income fell 12% for black men while rising 75% for the women from 1974 to 

 A high earning women has low incentive to marry a low earning man. 

 

Personal Thoughts: 
 

This generation needs to be taught the responsibilities of marriage, faithfulness, how to 

balance a family and career. It is important for the youth to understand these concepts at a young age 

in order to ensure a better future for themselves and their families. Marriage is a complex relationship 

between two individuals and when that relationship evolves and children are brought into the picture 

the sense of responsibility for both individuals’ increases. Once you’ve entered into a family structure 

it is important for both parents to be stable in their careers for the sake of their happiness and for their 

family. As a child begins to learn and grow an emphasis should be placed on guiding them towards 

receiving an education in order to be economically stable as an adult. One way to ensure that the 
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inner city urban youth are properly educated on the responsibilities of marriage and family is through 

bringing in powerful prominent African American couples as well as middle class professional 

couples and struggling couples to share their success with their marriage, the struggles they endured 

and their triumphs all while balancing a career and family. When adults create an open dialogue with 

the youth they will begin to understand what it takes to have a successful marriage and how difficult 

it is to raise children they may even realize that is better for them in the long run to wait until they are 

ready to commit to having a family.  This does not mean that the young African American 

community should be deterred from marriage however, the youth should be taught about marriage 

and the consequences and struggles associated with divorce. 

Conclusion: 
 

There are many pillars that need to be tackled in order to bring about economic, social, and 

political stability among the African American community and for other major ethnic communities as 

well. The biggest indicators of marriage success or failure are age, poverty, and education levels and 

for the African American community the latter two have been the most important indicating factors 

of marriage success and failure for the past several decades. The economic instability amongst the 

population has decreased the rate of marriage within the community and quite frankly has increased 

the level of poverty. The lack of a proper education has also been a major factor for the high poverty 

rates and economic instability. In order to tackle the decline of marriage the foundation has to solidify 

by bringing about economic stability and a proper education and that is when the notion of marriage 

will become more appealing to the African American community. 

 

 

Facts: 
 

Marriage rate for African American has been dropping since the 1960’s. 
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In general from 1970 – 2001 marriage rate fell in the U.S. by 17% and for African Americans it fell 

by 34%.
68

 

88% of African American teens view marriage as important however only 72% feel well 

prepared for marriage.
69

 

Churchgoing African American married mothers are 31% more likely to report that they have 

excellent relationships with their husbands.
70

 

There is a marriage gap in the African American community based on educational attainment. 

 

Only 28% of blacks with no education are married compared to 55% of blacks with a college 

education.
71
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